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Hello Ospreys, 

  

I hope this message finds you well. I wanted to follow up to the previous email I sent on 

October 21st with additional information in light of the fact there's been a presidential election 

that occurred since then.  

  

People may be asking themselves the question if a new presidential administration will re-issue 

"guidance" or change the regulations as it relates to what we must do for sexual harassment 

cases, including sexual assault, domestic violence, gender-based stalking, etc. under Title IX. 

While I cannot predict the future, I can provide an answer: To date, there is no change. The 

information I provided previously is accurate and will remain accurate until you are informed 

otherwise. 

  

 But here are additional contexts to know: 

● There is a possibility of a new administration rescinding the Title IX regulations to 

replace them with even newer regulations. However, replacing the regulations would 

require a full legal rulemaking process which could be lengthy in itself, not including the 

notice and commenting period to the public. In a legalistic timeline, I am hearing from 

expert organizations that this could look like 2-3 years. 

● Some may be wondering if we will return to the era where universities and colleges only 

needed to follow Title IX guidance (such as what we saw in the Dear Colleague Letters 

from the Obama administration). The probability and practicality of this is low, 

especially since those previous guidance colleges and universities relied on were 

archived as a result of the new regulations that went into effect. Because the federal 

government currently has established legal requirements for Title IX, replacing those 

legal requirements with guidance (which lack the weight of the law) like what we've 

seen prior to the current rules is unlikely. Possible, but unlikely. 

● Despite being unsure what possible changes may be coming and when, there is one 

thing we know can be assured. Due process (giving notice to involved parties, making 

it clear to the involved parties the process steps for addressing the allegations, and 

providing parties the opportunity to respond to the allegations) will be guaranteed. 

While what we do at RCC is not a criminal process (it is an administrative one) this is 

guaranteed due to separate legal precedents established before the current regulations 



even came into effect. To lose due process within RCC’s responses to reports of 

misconduct would require multiple legal precedents that are now ingrained in the 

American criminal justice system as the epitome of a fair process to be overturned. This 

is exponentially unlikely. 

  

This is essentially an update to say: there is no current update. Should any expectations 

change for our RCC community, you will be informed. 

  

For those who are interested in learning more about the various options that lay ahead 

regarding changes to Title IX, I found this article to be helpful: 

https://www.titleixinsights.com/2020/11/what-comes-next-title-ix-under-a-biden-presidency/ 

  

Lastly, I am proud to point out that the Harassment & Discrimination Response Team has been 

updating our website with helpful materials and pages that can help anyone (employee, 

student, community member, etc.) in understanding our current processes: 

https://web.roguecc.edu/harassment-discrimination-and-title-ix 

  

Please let me know if you have any questions. And stay safe during our Thanksgiving break! 

  

Best, 

Amy 
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